


INTRODUCTION
This discussion guide is designed to help you have a productive 
conversation about WRESTLING JERUSALEM. This guide provides 
numerous questions to help facilitate discussions both prior to 
and after screening the film as well as guidelines for facilitating 
difficult conversations.

By screening WRESTLING JERUSALEM and creating space for 
discussion, you are offering your friends, family and community 
an opportunity to change the conversation regarding the Israeli-
Palestinian conflict. “Old conversations” often involve people 
putting forth positions and offering arguments to support those 
positions. One way to invite a new conversation—one intended 
not for winning but for understanding—is to craft questions that 
ask each other to: 
 • Speak personally, rather than as a representative of a group.
 • Shift from expressing positions to expressing underlying 
  dreams, hopes, concerns and fears.
 • Speak about uncertainties, complexities, and gray areas in  
  our thinking, as well as what we know for sure.
 • Share stories about ways in which our views, hopes and 
  concerns may have been shaped by our life experience.
 • Explore the meanings of buzzwords or emotionally charged 
  terms that have different meanings and connotations for 
  different people.
 • Encourage each other to reflect on the assumptions, values, 
  and worldviews that underlie or shape our thinking.

1 2



The questions provided in this discussion guide, and any other 
questions you might add, should encourage participants to expand 
the range of experiences and information that we pay attention 
to and share with others. When posing a question, we recommend 
checking to make sure that it is:  
 • Open-ended
 • Not amenable to “yes” or “no” answers 
 • Non-rhetorical
 • Not leading or biased
 • Unlikely to reinforce unhelpful dichotomies  

NOTE: If during the discussion participants are quiet for more 
than a few seconds, it can be tempting as a facilitator to jump in 
and offer a question or suggestion. We recommend that you hold 
yourself back. Silent moments can be quite fruitful and a sign that 
people are doing the work of dialogue: reflecting, considering how 
they want to speak before speaking, holding back from immediate 
reactions so they can decide what a more intentional response 
would be, or just taking in a fresh and new conversation. 
This silence can be very productive.
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WRESTLING JERUSALEM 
PRE-VIEWING DISCUSSION (allow 10-20 minutes)
Here are some questions to ask prior to viewing the film:
 1. What does it mean to be open to listening to and hearing 
  perspectives and viewpoints different from your own? 
 2. In what ways are you open to challenging yourself during 
  this film/discussion?  
 3. Why is it important and valuable to challenge our own beliefs? 
 4. How might I engage with the people who helped shape 
  my beliefs even if they have a different perspective than me?
 5. What might it mean to change the conversation about 
  Israel/Palestine with my friends, family, or in my community?
 6. How might we benefit from a new conversation?

WATCH WRESTLING JERUSALEM (90 minutes)
DISCUSSION (Allow 30 minutes or more…)
In this section you will find a recommended format for discussion 
as well as a long list of questions that you may choose from to 
guide your conversation. You may want to choose one person 
to serve as facilitator. Or, for a friends and family discussion, you 
may choose to pass the guide around and allow for a more group 
facilitated approach. 

OPENING (10 minutes)
These questions offer a moment to reflect on the experience of 
watching the film. Think of it as a warm-up for a more in-depth 
conversation.
 1. Go back to the moment the credits rolled. Reflect on how 
  you felt at the very end of the film. Distill that feeling into 
  one word. Pick a few more. Allow people’s different single 
  words to fill the room. 
 2. Consider two moments in the film: one moment that you 
  connected to, and why, and one moment that you found 
  challenging, and why. Each person take a minute to share 
  these moments. 

DISCUSSION (20 minutes or more…)
In this section you will find many questions to spark a meaningful 
conversation about the film. These questions are meant to guide 
your conversation and open a space for dialogue. This is not an 
exhaustive list of questions but rather a way for you to engage 
with the film and the issues it raises that are relevant to your 
friends, family and community.
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 1. The first line of WRESTLING JERUSALEM is: “It’s complicated.” 
  In what ways does this film complicate our understanding of 
  the Israeli-Palestinian conflict? 
 2. This film is an artistic portrayal of one man’s journey into the 
  heart of the conflict. As a work of art, how does this film and 
  the choices of the filmmakers affect us as viewers? How 
  does that impact our responses to the film?
 3. With which character or characters could you most 
  closely relate? With which characters did you have a 
  hard time relating?
 4. With which character did you most disagree? What 
  specifically about the character and what s/he said caused 
  your disagreement?
 5. In the film, Aaron goes to a pro-peace rally and 
  encounters flags and banners with a wide range of 
  slogans representing numerous narratives: “All Arabs are 
  Not Terrorists;” “The People of Israel Want Peace;” 
  “Free, Free Palestine;” Death to Israel;” “Death to the Jews.” 
  How do these slogans impact the way we relate to the 
  narrative(s) they portray? What do these slogans, and the 
  range of narratives within them, signify? How do you react 
  when you see slogans on signs at demonstrations that you 
  disagree with or find problematic?
 6. When Aaron is in East Jerusalem looking for the bus number 
  18 on his way to Ramallah he starts to feel nervous. Why do 
  you think he has the feeling? What produces a sense of 
  unease when he is in unfamiliar territory? What places make 
  you feel uncomfortable or nervous? How do you deal with 
  your nervousness and discomfort in these situations?
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 7. While Aaron is on the bus to Ramallah the Israeli police asks 
  to see the ID cards of all the Palestinian passengers but do 
  not require him to present his passport. This elicits a 
  response from one of the Palestinian women on the 
  bus who says, “Did they ask to see your ID? No. You see 
  how they humiliate us.” How does Aaron reflect on his 
  Jewish privilege in this moment? What privileges do you 
  have that allow you to pass in certain situations? How do 
  you benefit from certain privileges? Do you benefit at the 
  expense of others? How do we make sense of our privilege?
 8. In Ramallah, Aaron meets Farah, a Palestinian woman who 
  works for the United Nations. She says that she and her 
  friends are for peace and that they have been trained in 
  the methods of non-violence. But now many of her friends 
  are starting to say, “…No more. They cut communication. 
  End the occupation. They say. Then we will talk again. 
  Some say it is time for armed resistance.” What is your 
  reaction to the fact that some say that now is the time 
  for armed resistance? Is violence a legitimate approach 
  to achieve liberation? If not, what are alternative methods 
  to achieve liberations under conditions of oppression?
 9. When Aaron describes his encounter with a group of  
  Israeli soldiers in Hebron, he describes them as being 
  “so armored-up, and so vulnerable.” What does it mean to 
  be both armored-up and vulnerable? Is this a contradiction? 
  Are there other moments or themes in the film that seem 
  to simultaneously embrace opposing ideas?
 10. Aaron meets Arik, a Lieutenant Commander in the Israeli 
  Special Forces, who says that he has a high morality level 
  and therefore believes that he should be carrying out certain 
  military missions instead of someone who “…doesn’t give a 
  shit about everyday Palestinian life.”  Arik represents a 
  narrative that is concerned with security at all costs. 
  Do you think there is a limit to what actions can be taken 
  to ensure a people’s security? What are the moral 
  dilemmas facing the Israeli military and their soldiers in 
  their mission to secure Israel?
 11. Jacob, a Jewish American man, argues that Israel is unfairly 
  criticized by the outside world. Do you agree with this? 
  Why is this narrative so common among Jews and 
  Jewish Israelis?
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    a.  Jacob also says, “It’s us or them. That’s how it is. Us or 
     them. That’s how it’s been the whole time. They
     don’t want us here. It’s sad. But it’s true. We’re talking 
     about our survival. That’s what we’re talking about.” 
     Do you agree with this? What are the social, political, 
     and cultural ramifications of portraying this conflict as 
     a zero-sum game?
 12. Dr. Tzipora references the continual trauma experienced by 
  both Jewish Israeli and Palestinian communities. She says, 
  “We are two societies living in profound fear. And to end it, 
  we must have trust. We must know with our eyes, not words, 
  that we are safe. We must discharge these built up feelings 
  of anger and hurt. They must be released.” Why is trust an 
  important element to the potential transformation of this   
  conflict? How can the two societies work to develop trust 
  and release the feelings of anger and hurt? What role 
  can we play to help these communities in this process 
  of transformation? 
 13. In the film, one of the characters, Ibrahim, says, “It’s not 
  balanced. There is the occupier and there is the occupied.” 
  This is a core belief in the dominant Palestinian narrative. 
      a. Do you see the situation the same way? In what ways 
       does this binary facilitate our understanding of the 
       conflict and in what ways does it inhibit progress 
       towards peace and justice? How do similar discourses 
       of the conflict manifest in our community?
 14. What do you think is missing from this film? What identities, 
    narratives, or politics would you like to have seen explored in 
    the film that weren’t addressed? 
      a. 17 different individual and communal narratives are 
       represented in this film. What might one of the 
       communities other than your own think is missing 
       from this film? 
 15. In what ways does this film open a space for dialogue 
  about the Israeli-Palestinian conflict? How can we use this 
  to have a robust and new conversation about the conflict 
  on campus or in our community?
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ADDITIONAL QUESTIONS FOR 
JEWISH COMMUNITY DISCUSSIONS
 1. Rabbi Moses gives a profound soliloquy in which he gives 
  a radical alternative interpretation of the Sh’ma. At the end  
  of this passage he says, “My Judaism sees the sanctity of all 
  life. My Judaism calls for compassion and generosity. 
  My Judaism builds bridges not walls.” What do you think 
  he means by this? Give a concrete moment in the film 
  that exemplifies your thoughts.
    a. What is your Judaism? How does the Israel of today fit 
     into your Judaism? In what ways is the vision of Israel 
     and Zionism part of your Jewish identity? 
 2. At the Dead Sea, Amir reminds Aaron that there are only 
  three commandments to love in the Torah. The first   
  commandment is to love God and the second one is to 
  love your neighbor as yourself. The third commandment is   
  to love the stranger. How can the Jewish community 
  embody this commandment? What impact might that have 
  on changing the conversation about Israel on campus or 
  in your community?

ADDITIONAL QUESTIONS FOR 
INTERFAITH COMMUNITY DISCUSSIONS
 1. What experiences have shaped your relationship with your 
  religious identity? How does this film help you reflect on 
  those experiences? What about this film enables us to 
  understand our religious identities on a deeper level?
 2. In what ways does this film provide an opportunity to 
  build alliances across differences in our community? 
  What might be different in our community if we were 
  committed to building alliances across differences?
 3. WRESTLING JERUSALEM helps us understand the 
  similarities in the shared core values in many of the 
  communal identities portrayed in the film. What are your 
  personal core values? How are they similar to or different 
  from the core values of your community? How are they 
  similar to or different from the core values of the “other”? 
    a. How can we use our shared core values as an opportunity 
     to shift the conversations in our community? If we are 
     committed to changing the conversation, what should 
     we do to make the changes we want to see?
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CLOSING (10 minutes)

Final thoughts and reflections
At the end of the discussion, you may want to spend some time 
talking about potential next steps or action plans. Ask each other 
what do you want to do, or how can you use this film to change 
the conversation in your community. This discussion guide pro-
vides you with some ideas to get started, but there are many more 
things that can be done.
 1. How can this film help us change the conversation in our 
  community? What does this film inspire us to do to 
  change the conversation?
 2. How do you think that you personally can help the situation 
  in our community, even in small ways?
 3. What was it like to talk about the issue in this manner?
 4. Is there an idea or promising question that you are taking 
  with you? 

Action Plan – What Can I Do?
 1. Start a dialogue group 
    a. Be bold, be brave, and challenge the status quo of 
     campus/community politics
 2. Learn more about the conflict, and then teach others 
  what you have learned
    a. Attend lectures, take classes, watch more movies
 3. Join a nonviolent peace movement, demonstrate nonviolently
    b. Support others who are part of nonviolent movements
 4. Join networks working for peace and justice or volunteer 
  or work for an organization working for a cause you believe 
  to be important
 5. Build alliances across differences
 6. Write letters to your elected officials
 7. Visit Israel/Palestine and speak with people there about their 
  experiences, just as Aaron did in the film
 8. Write and publish op-eds or articles 
 9. Make a documentary film
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APPENDIX
Sample Schedule for a One-Hour Mini-Dialogue

I.  Welcome, Orientation, Instructions for Small Groups 
II. Proposed Communication Agreements 
 • Accept “Pass” as a response. 
 • Honor whatever confidentiality requests are made. 
 • Abide by time and structure boundaries for speaking 
  and listening. 
 • When another person is speaking, listen fully, tapping 
  into your genuine curiosity about his or her perspectives 
  and experience. 
III. Dialogue in Groups of Three 

  A. Get introduced and prepared. 
 • Introduce yourselves if you don’t already know each other. 
 • Identify one person to monitor time. 
 • Affirm or revise the proposed communication agreements 
  and commit to reminding each other if they are forgotten. 
  B. Reflect on these questions for three or four minutes. 
 1)  What is at the heart of your passion or concern about the 
  Israeli-Palestinian conflict (and/or the ways we do or don’t 
  talk about it in our community)? What would you be willing 
  to share about your life experience that might help others 
  understand your passion or concern? 

 2) Within your general perspective on the conflict and the 
  issues that surround it, do you experience any value 
  conflicts, gray areas or dilemmas? 

  C. Go-Round on question #1. 
 • Speakers, take up to three minutes to respond. 
 • Listeners, just listen and notice what you’d like to understand 
  more about what you are 
  hearing. If you find yourself making assumptions or wanting 
  to ask questions, please just set aside or jot down a note 
  about those assumptions and questions. You’ll have a 
  chance soon to ask each other questions and check out 
  assumptions. 

  D. Repeat the same process for Question #2. 
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  E. Ask each other questions arising from your curiosity. 
 This is the time to ask each other questions that arise from 
 your genuine curiosity about another person’s experience. If 
 you remember having made an assumption while the other 
 person was speaking, this is also a time to ask that person a 
 question. This isn’t a time to make statements, offer advice, 
 or compare your own experience to another person’s—it’s a 
 time to understand the other person’s experience more fully. 

  F. Prepare to transition back to the full group. 
 • Make parting comments to bring your conversation to a 
  satisfying close. 
 • Check in with each other about confidentiality. 
 •  Think about what you’d like to bring back to the full group. 
  (Note: there’s no need for consensus. Individuals, not groups, 
  will be invited to offer reflections.) 

IV. Reflections in the Full Group 
 •  What was it like to talk about the issue in this manner?
 •  Is there an idea or promising question that you are taking 
  with you? 

Oren Kroll-Zeldin is a cultural anthropologist who teaches in the Jewish Studies 
and Social Justice program at the University of San Francisco. He has a certificate in 
facilitation from the School for Peace in Neve Shalom/Wahat al-Salam in Israel and 
has facilitated numerous dialogues for groups in conflict.

Appendix taken from “Constructive Conversations About the Israeli-Palestinian 
Conflict: A Guide for Convening and Facilitating Dialogue in Jewish Communities 
in the US,” produced by Public Conversations Project (now Essential Partners), 
Watertown, MA. www.publicconversations.org.
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A NOTE FROM THE FILMMAKERS
Thank you for screening this film with your friends, family and/or community. 
By screening WRESTLING JERUSALEM you are taking steps to create change in how 
people talk about the issues that the film raises. You are also contributing to a growing 
movement to have more thoughtful, nuanced conversations about difficult topics in 
public, which we believe is important for a healthy democracy.

The theatrical performance of WRESTLING JERUSALEM has toured to more than 20 
cities throughout North America and has been seen by more than 16,000 people, most 
of whom engaged in facilitated conversation following the performance. The feature 
film was made from the same text as the play and shares the same mission: to invite 
people to engage with multiple-perspectives on an otherwise polarized topic; to 
cultivate understanding and empathy for the “other”; and to reflect together on the 
thoughts and emotions that the film inspires, that we might move past the current 
fear-based, tribal and reactive impulses that create suffering throughout the world.

While WRESTLING JERUSALEM looks through the specific lens of the Israel/Palestine 
narratives, the film is also working on a more universal level, as one man models 
holding multiple views simultaneously on a very charged “two-sided” topic. This is 
a work of art that pushes back against the current tide of growing nationalism and 
ethnocentrism world-wide, whether in Israel/Palestine, the United States, Europe 
or beyond.

The play and film have been presented on college campuses, in community centers, 
in Churches and Synagogues, staged live in theatres, and screened in movie houses. 
Now the film is being screened in intimate home settings. We have also been 
working with Google, where the piece has been a central program in Google’s 
executive training on Leadership & Complexity. Here the film/play is presented for 
a small group of executives within a 3-day training context, followed by a Q & A with 
Aaron where considerations of multiplicity and problem-solving in the interconnected 
world of the 21st Century, are reflected through the prism of the multiple viewpoints 
held in the film.

We hope you will be as creative as the training team from Google has been! How 
might the themes of the film be interpreted to address issues that concern you, 
your friends, family and community? These issues might specifically be about how 
you are dealing with the Israel/Palestine issue; or how you are handling other thorny 
topics; or how the more general, toxic “us vs. them” atmosphere in the news media, 
on campuses and in the public sector is impacting you and your community.

To quote a character from the film, we believe in “building bridges, not walls”. 
We believe that engaging with each other across differences is the best hope we 
have to living peacefully in a globalized world. We are very proud of this work of art. 
It came from our hearts as an offering to remind us all of our own humanity. We hope 
it transforms you as it has transformed us.

Aaron Davidman            Dylan Kussman


